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Dental Savings Vision Savings

Discount:

Dental &
Vision

Coming Summer 2024
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HOW DENTAL & VISION SAVINGS PLANS
DIFFER FROM TRADITIONALINSURANCE

Benefits of Savings Plans:

Can stand beside insurance plans or
stand alone as an affordable option

Unlimited use

Nationwide access to providers
Savings plans are affordable, non-insured, savings-focused

offerings that provideaccess to reduced fees for services in
exchange for membership.

Offers more choices and
extends the allowance amount

No age restrictions
Year-round enrollment

Fee schedules provide cost transparency
Insurance plans typically provide “covered” benefits paid in

s . - Easy to use
part by the insurer and have a claims filing process. Y

Compatible with HSAs, FSAs and HRAs

Savings plans provide unlimited access to pre-negotiated,
reduced fees on care at participating provider offices.




HOW DENTAL SAVINGS PLANS
WORK ON THEIR OWN

Here is one example using the
dental savings plan: 3

Memberis enrolled in a dental plan and

Sy becomes a member.
— s* e,
T . L] -
\ =

Member needs

& dental treatment
- but cannot afford 4
P the expensive, out-
N of-pocket costs.
Pe Membersearches for
: nearby participating dental

provider and schedules

W 1 o’ an appointment. .

Amemberis not eligible for traditional I
dental insurance benefits.

L]
L]

Member saves on
dentist’s typical fees
right at the time of
service.

Member shows
dental savings

plan membership card
and pays a reduced,
pre-negotiated rate
for treatment.




HOW A VISION SAVINGS PLAN CAN
AUGMENT VISION INSURANCE

Members can maintain a base-level
insured vision plan by enhancing their
traditional plan with a vision savings plan.

*  Currently 65% of members are paying over their
allowance on frames and 78% on contactlenses.

* Currentframe or contact lens allowance is $130.00.

The average spend for frames - $185.00.

The average spend for contactlens - $267.00.




HOW VISION SAVINGS PLANS WORK

Designer frames
$229.00

Savings plan 25%
Here is one example: 3 ($57.25)

..
e ‘e,

Member confirms

their optometrist is a
%y i 2 participating provider 5
or schedules an
$ i ) . . appointment with an
ember is enrolled in *. in-network provider Member
C% a vision savings plan ‘ presents
for additional savings. e membership
GENTE i . card at check-
g j . B out and is
. . i 3 presented
i ' .-° i with a much
'--.-'._- " lower rate

: . ! their frames.
1 . 4

Member needs new Member chooses a 2
frames, but knows new pair of frames .
the cost priced at $229.00. .
will exceed their " o J

insurance allowance. .. "
* % s 00"




BETA: Health & Wholeness Credit

wa ¥

A monthly Applied to It's simple.
credit of up PRA. Ubmi

to $100 per

household.
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What is included?

(in the Health & Wholeness credit)
Direct Primary Care (DPC) Memberships
Naturopathic Medications & Supplements
Services Rendered by a Naturopathic Provider
Acupuncture

Gym Membership
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Let's take some questions.
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How does wellness work?
e Annual Well Visit

100% sharable each membership year
No PRA, co-share, or provider fee

e Lab work Allowance
$150 allowance included
See Guidelines for allowable labs
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The PRA &
Co-Share.

Primary Responsibility Amount Co-Share

$2,500

$5,000

$7,500

$10,000

Standard Rate

Health Sharing




Impact
Prayer Counselor

Impact
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Employer Groups

Impact is an excellent option for businesses with 49 or less
employees experiencing one of two pains:

* Paying too much
for their employees' group insurance plan.

e Experiencing turnover
because they aren't offering coverage at all.
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